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More balance needed between men, women in lea

TNA Reporter

WHILE the proportion of wimen in
eXective LR R IR R T |J||.-i|ill|l.-' has
increased over the past few years, it is
still too low at directorship level, sail

the Businesswomen's Association of

Sonth Africa (BWAL

Findings from the 2002 women in
leadership census showed that women
aceount for only 3.6% ol CEO positions,

3.8% of chairperson positions, 17.0% of

directorships and 2L4% of executive
managerent positions. This is despite
thie et that wormen make up 52% of the
Sonth African population,

The BWA said the situation required
a comprehensive societal <hift o
achieve more balance hetween men
and women in leadership roles in the
pubilic and private sectors,

“Essentially, the indings of the cen-
sus show that we have a kg way to go
to achieve more equality in the upper
levels of workplace.” said BWA presi-
dent Kunvalala Maphisa.

“The advaneement of women in
South Africa is no longer an option, it
i= an urgent requirement.”

According to the census, women
acconnt for 17.1% of directorships in
2012, up from last vear’s 15.8%, while
2L4% of executive managers are
winnwetn, abwont the same as last year,

These fignres were based on 529
companies, comprising 252 main board
a]H";:‘1II:'II.EI:IIiiL‘h.:IT.I'l.l[x O
200 state-owned enterprises. Just more
than 80% of the companies incloded in
the census veritied their details,

At the top of the pile, 38 companies
had e thian 25% of their hoards and

pices el

execulive management represented by
female directors, up by one company
from 2001, Hewever, this was still way
down on 58 companies that achieved
this in 20008,

At the baottonm of the Elilt'. 35 compa-
mies — o 10.6% of the total companies
in the census - had no women in direc-
torship or executive management posi-
tioms, upe from 27 companies in 2001,

T the pruiblic sector, however, woren
have made greater steides, with 40,7%
of senior managers in government ser-
) il.'l' ||l'illg Wonen. | |l ALVET, | |:'|i.";- I'illl H.Ill:I

al=o he seen :-I};'rlin.v-l thie: |:r:-'|.l'|{I|I'HFI of
wonnen oecupying GLE% of govermment
Jobs (exchuding the SANDIEY in 2002, ups
from 58.2% in 2001,

When it comes to total nnmbers
of wormen divectors, the mimber is
rising slowly. There are G685 in 2012,
compared to G486 in 2001, holding 1224
divectorships compared to 1127 in 2011,
Executive directors munber 498, up
from 467, while nen-executive direc-
tors munber 726, up from G680, From
the companies included in the census,
female executive managers muimber
1452 in 2012, dhown slightly from 146]
in 2011

The census shows there are more
white women than hlack women in
execttive manager positions, but more
Black women in director positions,

“Morst ol the decision-making powers
it at executive manager level, so the
qllt'.‘-[i-:rll then hecomes are the hlack
wornen in director positions just win-
o dressing?” said Maphisa,

lmportantly, while mwuch improve-
ment is needed, the conntry does naot
Fare b by agaaimst many others, Women
account  for
less than Hn
of  exeentive
manage et
and  diree-
Fowre ||u:r.~.i|iu:rr|.~.
in Anstralia.
In  Canada,
W
Accaont
fir 17.7% of
excLtive
maAnAge et
prositicons and
14.58% of direc-
Lo pasitions,
while in the
US,  women
account  for
1 0% of exee-
ntive manager
positions and
16.1% of direc-
o prossitions.
I Israwel, o
EVET,  WOInel
aceount  for
A0% of exeen

TOP JOB: Nonkululeke Nyembezi-Heita is CEO of
ArcelorMittal. Not many women climb the heap of

engineering careers.
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dership roles

tive manager positions, higher than in
Sonth Africa.

When it comes to CEOs, the cen-
sis shows that of the 329 companies
included, only 12 have females at the
top of the organisation, with the big-
gest penetration (25%) occurring in
state-owned enterprises. Across all
S20 companies the figure is just 5.7%.
while in JSE-listed companies ineluded
in the total, it deaps to just 2,5%,

Another interesting statistic is that
only eight of Sonth Africa’s top 25 com-
panies by market capitalisation have
wonmen ocenpying more than 25% of
their executive management positions,

Lowiking across the different industey
sSeClons, IH'II_'I.' H1.;|l|.'-|l".".']tl.'l't l']t“'r]ﬂt'iﬁl'h
aned the oil and gas sector had a higher
level of women in execntive manage-
ment and director roles in 2012 com-
pared to 2001, - TO1125
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